
Report to: Audit and 
Governance 
Committee

Date of Meeting: Wednesday 19 
June 2019

Subject: Whistleblowing Policy

Report of: Head of Corporate 
Resources

Wards Affected: (All Wards);

Portfolio: Cabinet Member – Regulatory, Compliance and Corporate 
Services

Is this a Key 
Decision:

No Included in 
Forward Plan:

No

Exempt / 
Confidential 
Report:

No

Summary:

The Council’s Internal Audit Section have conducted a review of the Council’s 
Whistleblowing Policy and made a number of recommendations about the policy and 
how improvements can be made in how the Council handles complaints. The 
recommendations are reflected in a revised policy.  An action plan has been agreed 
which included refreshing the policy and the Committee is now asked to approve an 
amended policy.

Recommendation:

(1) Approve the proposed revised Whistleblowing Policy as set out in Appendix 1 of this 
report.

Reasons for the Recommendation:

To ensure good governance and transparency with Sefton Council.

Alternative Options Considered and Rejected: (including any Risk Implications)

It is open to Members not to amend the policy and / or make amendments to the policy 
but officers believe that the draft policy reflects good practice and should be adopted.

What will it cost and how will it be financed?

(A) Revenue Costs



Nil.

(B) Capital Costs

Nil.

Implications of the Proposals:

Resource Implications (Financial, IT, Staffing and Assets):

None arising from this report.

Legal Implications:

These are contained within the report.

Equality Implications:

There are no equality implications 

Contribution to the Council’s Core Purpose:

Protect the most vulnerable:

Facilitate confident and resilient communities:

Commission, broker and provide core services:

Adopting the revised policy will ensure that good practice is embedded in the manner in 
which the council operates and provides services.

Place – leadership and influencer:

Drivers of change and reform:

Facilitate sustainable economic prosperity:

Greater income for social investment: 

Cleaner Greener

What consultations have taken place on the proposals and when?

(A) Internal Consultations

The Head of Corporate Resources has been consulted (FD5679/19) and has no 
comments on the report and the Chief Legal and Democratic Officer (LD4803/19) is the 
author of the report



(B) External Consultations 

None

Implementation Date for the Decision

Immediately following the Committee meeting.

Contact Officer: David McCullough
Telephone Number: Tel: 0151 934 2008
Email Address: david.mccullough@sefton.gov.uk

Appendices:

Appendix 1 - Draft Whistleblowing Policy, dated June 2019

Background Papers:

There are no background papers available for inspection.

1. Introduction

1.1 A clear whistleblowing policy encourages a culture where wrongdoing can be 
addressed quickly and potentially before any regulatory action or damage to 
reputation occurs. The Policy is intended to encourage employees to make good 
faith reports of suspected fraud, corruption, or other improper activity, or health 
and safety concerns within the Council. Whistleblowers mostly act because they 
have ethical or professional concerns about what is happening in their workplace. 
Careful and appropriate treatment of whistleblowers is important to protect and 
reassure the workforce, and to encourage openness that is vital to supporting 
better public services.

1.2 The Council’s Whistleblowing Policy was last reviewed by the Audit and 
Governance Committee on 21 March 2018 and since that time the policy and how 
it is operated within the Council has been the subject of a review by the Council’s 
Internal Audit Section.

1.3 The resulting audit report made 2 high priority recommendations and 7 medium 
priority recommendations; with the 2 high priority recommendations being: -

1.4 The Whistleblowing Policy should be reviewed, updated, approved and 
disseminated authority wide.  Responsible officers should be reassigned 
and provided with appropriate training and support where required. Any 
associated policies linked to the Whistleblowing Policy, e.g. Council 



Constitution and Anti-fraud, Bribery and Corruption Policy should be 
updated to ensure that they are up to date and reflect current practices, 
and

1.5 A system for the retention of future whistleblowing disclosures must be 
introduced in accordance with the current Whistleblowing Policy.  Records 
must be maintained securely by the Chief Legal and Democratic Officer 
with access restricted to authorised personnel and retained in accordance 
with the Council’s record retention policy and GDPR requirements.

1.6 In light of the above a revised policy has been drafted and can be found at 
Appendix 1. If approved the policy will be reviewed annually and amended if 
appropriate. A record of all whistleblowing disclosures will be retained on the 
electronic case management system utilised by Corporate Legal Services with 
appropriate access restrictions in place.

1.7 The draft policy relates to disclosures made by employees and a policy for 
disclosures by members of the public is being developed and will presented to a 
future meeting of the Audit and Governance Committee for approval.

2 Recommendation

Approve the proposed revised Whistleblowing Policy as set out in Appendix 1 
of this report.


